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1. SALARY GUIDE 

1980 


Pay 

Sec. 

Elem, 

Level 

Mgrs. 

Mgrs. 

Starting 

5969 

1+1+01+ 

1 

617U 

1+61+1 

2 

6379 

1+878 

3 

6616 

5111+ 

1+ 

6881 

5350 


Sec. 

Elem. 

1+ Hour 

Staff 

Staff 

Staff 

1+31+2 

3620 

2807 

1+587 

3823 

2965 

1+832 

1+026 

3123 

5076 

1+230 

3281 

5321 

1+1+34 

31+30 


1981-1982 


Starting 

1 

2 

3 

1 + 


6625 
6853 
7081 
73 1+1+ 
7638 


1+881 1+820 

5152 5092 

5U15 5361+ 

5677 5631+ 

5939 5906 


1+019 

3115 

1+21+1+ 

3291 

1+1+69 

31+67 

1+695 

3 61+2 

1+922 

3807 


1.1 Employee to remain on same pay level during the duration of this Agreement. 


1.2 A new employee will be eligible for placement at the 1st pay level if said employee 
has had a minimum of three years experience. 


1.3 An additional 5 % salary adjustment shall be^granted to a manager when he is re 
sponsible for one or more satellite feeding stations. 


2, WORK HOURS AND TELE FOR EACH POSITION 


Secondary Manager 
Secondary Staff 
Elementary Manager 
Elementary Staff 
Part-time 


Hours/ 

m. _ 

6i 

6 

54 

5 

1 + 


Lays/ 

Year 

197 

197 

197 

197 

193 


Hours/ 

Year 

1280.5 
1182 

1083.5 
985 
772 


2.1 Work required and performed in excess of the stated days will be paid at the regular 
rate of pay assigned to that classification and employee. 


2.2 Ten month employees will begin work on September 2, 1980 and part-time (1+ hour employee 
will begin work on first day lunch is served in September, 1980. Time will be determined 
for 1981-1982 school year prior to June 1, 1981. 


2.3 If and when an employee performs the duty of another employee, for a minimum period of 
one week, he then will receive a salary for that period of time which would be equal to the 
amount he would receive if he were to perform that duty on a regular basis. 


2.1+ An employee must be employed prior to February 1 in order to qualify for the next 
higher level on the salary guide for the following school year. 


2.5 When promotions are made from one group to another, the person so promoted shall e 
placed at the same salary step in the new classification if such promotion is made during 
the year. If made at the close of the school year, the employee will begin the new duties 
at his next step on the salary guide in the new classification. 



2 . 


*. 


3, INSURANCE PROTECTION - 

Tho Board shall provide health care insurance) protection consisting of the 
ITev Jersey State Health Benefits Program, For employees enrolled in tho 
various available insurance plans, tho Board, shall pay either the full 
premium for tho single plan or in cases where appropriate, an amount equal 
to tho full' premium for the.single plan plus: 

a, 10C$ of the difference between the rate for tho Dingle 
plan and the rate for other available plans, 

b, AH insurance benefits s hal l be provided by the Board 

at the prevailing rate, . . , 

• c. In addition, the Board shall offer a 51.00 oo-pay prescription 
drug plan with a company selected by the Board. 

In no case will a person be covered under more than one plan. For each employee 
who terminates his employment with the Board, the Board shall make payment of 
insurance premiums to provide insurance coverage for one full month beyond 
- termination date. Keif employees will be 'covered in accordance with ezxsting.. 
regulations of the Kew Jersey State Health Benefits Program# 

ll# BRA VES OF ABSENCE - Leaves of absenoe with pay s ha l l be provided as follows* 
A# Sick Leave 

1# employees shall bo allowed side leave with full pay . 

for ten (10 ) school days in any school year. Unused 
Dick leave days shall be accumulated from year to year 
with no maximum limits. An employee who cannot report 
for work duo to illness on the first day of tho school 
year and has available accumulated sick leave shall 
receive payment during this sick leave if an offioial 
.notification from his physician includes an approximate 
date of hie return to work. 

B# Personal Leave . • 

1# Personal leave policy shall caver brief absences not 
chargeable to sick leave. It provides for up to three 
days leave at full pay during any one school year (no 
unused days shall bo accumulated) for any of the 
following reasons: 

a. Illness in the immediate f amil y. Immediate 
family shall be considered: father, mother, 
brother, sister, spouse, child or any member 
of the immediate household, 

b. Death of a relative or close friend* 

c# Recognition of religious holidays. If 
personal leavo days nro exhausted because 
of oboervnnco of roligious holidays, tho 
employoo may apply for additional porsonal 
leavo duo to on emergency. 
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1|. tEAYES OF ABSENCE - contd. ' 

0* Recognition of religious holidays. If 
. • personal leave days are exhausted because 

of observance of religious holidays, the 
employee may apply for additional personal 
leave due to an emergency. 

d. Marriage of the employee or marriage in the 
family. Family shall be considered: father, 
mother, brother, sister, child, nephew, niece, 
brother-in-law, sister-in-law, father-in-law, 
and mother-in-law. . , 

e* Court subpoena. 

f. Personal, legal business, or family matters 
which cannot be handled outside of school 
hours. 

g. Any other emergency or urgent reason not 
included in (a) to (f) above, if approved 
by the Superintendent of Schools. 

2. All requests for'personal leave shall be submitted in writing on 
the proper form, (in advance, when possible) recommended by the 

.. •• immediate supervisor and approved by the Superintendent.- Requests"'''' 

for such leave on the day preceding or immediately following a 
vacation period will be honored only in unusual cases, 

3. Three ( 3 ) additional days leave may be granted for death in the 

immediate family (immediate family is considered the same as (a) 
above.) and inlaws. . 

5. GRIEVANCE PROCEDURE • 

5.1 Grievance procedures are means by which employees may appeal the inter¬ 
pretation, application or violation of this Agreement and administrative 

decisions affecting them. 

5.2 A grievant i8 the person or persons making the claim.. 

5.3 Procedure ‘ 

Step 1. The employee or representative of the employee Bhall take 
up the grievance or dispute with the employee's immediate 
supervisor within (10) tan days of its occurrence. The 
supervisor shall respond to the grievance within three ( 3 ) 
working days. . • 

Step 2. If tbo grievance has not been settled, it shall be presented 
• . in writing by the employee or employee's representative to the 
dietician within three (3) working days of tor tbo supervisor's 
rosponsc. The dietician shall respond to the grievance in 
writing within three ( 3 ) days. 
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5.3 Procedure - cont'd. 

Step 3 . If the grievance has not been settled, it shall be presented 
in writing by the employee or the employee's representative 
to the superintendent within three ( 3 ) working days after the 
dietician's response. The superintendent shall respond to the 
grievance in writing within three ( 3 ) working days. 

Step It. If the grievance has not been settled, it shall be presented 
by the employee or the employee's representative in writing 
to the Board of Education within three -(3) days after the 
response of the superintendent. The Board of Education shall 
respond in writing within two (2) calendar weeks. The 
decision of the Board of Education shall be final and binding. 


6. GENERAL 

6.1 A minimum of eleven (ll) paid holidays shall 'be listed annually for 
full time ten (10) month employees. A minimum of ten (10) paid holidays 
shall be listed annually for the part-time staff. 

6.2 After fifteen (l5) years of continuous service in the district, upon 
retirement payment for unused sick leave shall be at one-half (g) the average 
hourly rate of pay for the last ten (10) months of employment up to a maximum 
of $ 750 . 00 . 

6.3 Substitutes shall not be considered full time staff and shall not be 
eligible for hospitalization, sick leave, personal leave, vacation, or 
other items considered "fringe benefits". 

6.U Permanent employees shall receive a salary when school is closed for 
any emergency (weather, heat, etc.). 

6.5 The Employer may establish reasonable and necessary rules of work and 
conduct for employees. Such rules shall be equitably applied and enforced. 

6.6 Cafeteria employees are to clean tables and chairs in cafeterias. 

They will not be required to clean walls nor will they be required to lower 
or raise cafeteria tables folded in walls. 

6.-7 This Agreement will be effective as of the 1st day of September, 1980 
and remain in full force effective until midnight June 30> 1982. The contents 
of this document shall constitute the full Agreement between the Pood Services 
Department employees and the Ewing Township Board of Education. 



IN WITNESS WHEREOF, the parties have hereto set their hands this 


2nd 


day of_ June _> 1980. 


FOR THE FOOD SERVICES 


FOR THE EMPLOYER 



Marcella Restuccia 



Ewing Township, New Jersey 




Patricia Edwards 




/?>. -r'-r. 




JThrace Morgan 
Business Administrator/Board Secretary 


Board of Education 
Ewing Township, New Jersey 
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AGREEMENT 


Between 

Board of Education of the Township of Ewing 

find 

Bocal 2289,-American Federation of State, 

County, and Municipal Employees, APB-CIO , • 

PRE&14BLE ' . _ 

5Mb Agreement entered into by the Board of Education of the Township of Ewing, 
hereinafter referred to as the "Employer", and Local 2289, American Federation 
of State, County and Municipal Employees, AFL-CIO hereinafter referred to as 
the ’Union" has as its purpose the promotion of har m onious relations between 
the Employer and the Union; the establishment of an equitable and peaceful 
procedure for the resolution of differences; end the establishment of rates 
of pay, hours of work, and other working conditions of employment. 

1. RECCCITTTI01T 

1.1 The Employer recognizes the Union as the solo and exoluoive barg a i nin g 
agent for the purpose of establishing salaries, wages, hours and othor 
conditions of employment for the following employees under oontraot including; 

CuGtodion - Regular full time (inside and outside) 

Cleaner ** Regular full time 

. Maintenance Assistant _ . * » ■ • 

Part-time employee • *• 

hut excluding substitute, ehort term and irrogular employees. # 

2, UNION SECURITY .. • 

2.1 The Employer agrees to deduct tho Union monthly membership dues from the 
pay of those employees who individually request in writing that such deductions 
he made. The amounts to he deducted shall bo certified to the Employer by tho 
Treasurer of the Union and the ag^n-ate deductions of all employees shall ho 
•remitted to the Treasurer of Union together with a list of names of all 
employees for whom tho dr> p unions were made by the 10th day of tho oucoooding 
month after ouch deUw-r.ions are made. This authorization shall bo irrevocable 

tho ibis Agreement, or ub may otherwise bo provided in tho 

applicable statutos, • 



% • seniority 
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3«1 Soniority la dofinod no an employee's total longth of oontinuoua oorvioo 
Vith tho Employer, boginning with bio original data of hire. 

3.2 Soniority credits ceaoo upon termination of employment. Soniority ohall 
otart anew upon reemployment, Approvod leavo of absonco without pay for a 
period in excess of throo 1 ( 3 ) monfho ohall not count toward ooniority, except 
in caooB of injury involving workmens compensation, 

3.3 If a quostion arises concerning two or more employees who wore hired on 
the samo dato the following shall apply: If hired prior to the effective 
date of this Agreement, seniority preference among cuoh employees ohaxl be 
determined by the order in which ouch employees are already shown on the 
Employer's payroll rocorda, first name, first preferences, eto. For employees 
hired on the samo dato subsequent to tho effective dato of this Agreement, 
preference shall be given in alphabetical order of tho employee's last name, 

3,I| In all cases of layoff, recall end vacation schedules, employees with 
the greatest amount of seniority shall be given preference. 

3.5 The Employer shall maintain an accurate, up-to-date seniority roster 
showing each employee's date of hire, classification and pay rate and shall 
furnish a copy of same to tho Union upon request, 

3.6 The Employer shall advise the appropriate Union representative of any 
changes which necessitate amendments to the seniority list, 

3.7 The first vacanoy for a position covered by this Agreement shall be 
advertised for bid within five ( 5 ) days after the vacancy ocours: 

a. If the replacement for the successful biddor needs a Boiler 
Operator's License, then the qualified employee with tho least 
seniority shall fill this vacancy until anothor man becomes 
qualified. At this time, the-replacement omployeo has an 
option to either remain in said position or return to provioua 

position. • 

* 

b. If no bid is received, the qualified omployoo with the least 
seniority shall fill this veconey until anothor man booomos 
qualified. At this time, the replacement omployoo has an 

+ ' option to either remain in oaid position or return to provioua 

t position. ' • 

з . 6 The Employer reserves tho right to transfer any man if tho Employor foolo 
that this is in the best interest of both parties. Notification of ouoh .change 
shall bo forwardod to the President of tho Union and n conforcnco shall bo 
provided with tho Employee(o) involved if roquostod in writing within ton (10) 
days of notification, 

и . WORK PULES . 

Jj.l Tho Employer may establish reasonable and noooooary ruloa of work and 
oonduct for employooo. Such rulos ohall be equitably appliod and onforood, 

J{,2 Every omployoo covorod by this Agroomcnt shall bo physically fit to porform 
his duties and produoo a certification of samo from tho Employor '0 physician 
within two weeks upon requoot of tho Employor nt no ooat to tho omployoo. Tho 
final diroctivo to tho eraployco for Duch physical examination shall bo mado by 
tho assistant superintendent rooponoiblo. 



’ 5*. WORK SCHEDULE • ; J 

£.1 Tho work v/ook ohall conoiot of five (£) oonsociutivo days, midnight to 
Eddnight, Monday through Friday. 

£,2 The noimal work shifts for regular full tine oaployoeo shall bo no 
follows: 


Secondary Schools 

Elementary (excluding Fisk) 

Pay 

Eight 

Pay 

Eight 

- 7*00 - 3*30 
3:00 - 11:30 

- . 7:00 - 3:00 

3:00 - 11:00 

Fisk ’ 

Pay 

7:00 i 3*30 

Outside Custodian 

Pay 

7:00 - 3*30 ’ 

Maintenance Assistant 

Pay 

•7*00 - 3*30 

It is understood that the elementary custodian (oxoluding Fisk) will be 


responsible to check their respective boilers and buildings on weekends 
and holidays at no additional compensation. It is further understood that 
■the custodian at Fisk School shall be responsible to check his respective 
boilers and building on weekends and holidays and receive compensation of 
one and ono-half times hio hourly rate for one (l) hour each day. 

5>,3 The regular starting time of work shifts will not be changed ore opt for 
emergencies or without reasonable notice to the of footed employees. . 

*>,}{ Any custodian may be used as a temporary replacement for another custodian 
v?hen the need arises. However, tomporary replacement shall not exoood sixty 
(60) working doyD unless the custodian desires to remain in this temporary 
position for the duration of the need. Tho temporary replacement shall return 
to his original position after filling in during the need, 

£,£ Part-time employees axe responsible to be on tho Job for the numbor of 
working hours they are paid. 

• * 

6 „ CALL-PIT TIKE '' 

6.1 Any employee who is requested to work during periods other than his 
regularly scheduled shift shall be guaranteed not loos than four (U) hours work. 
This does not include tho checking of tho boilers over weekends, ' This dooB not 
apply to any oxtonsion of tho regular work day. 

7, ‘ PAY SCALES 

7.1 Tho pay scales for all omployoeo covered by.thin Agxeomont shall bo oot 
forth in Appendix A attached, 

7.2 Puring tho tern of thio Agreement tho pay ocalos will not bo ohangod 

unions by mutual conoont of both portion. * . . 



7.3' Every regular full time custodian and maintenance assistant shall secure the 
Black Seal Low Pressure Fireman's License within sixteen (l6) months of his 
appointment. The Employee must apply for the state administered examination for 
said license within two months after initial employment date. The Employer shall 
provide at least two ( 2 ) eight (8) hour training sessions during each fiscal year. 
If the employee fails the first examination, he then must apply for reexamination 
as soon as the state agency schedule will permit. If the employee should fail on 
his second attempt, he then must apply for the second reexamination as soon as the 
state agency schedule will permit. Any regular full time custodian or maintenance 
assistant who fails to secure such a license shall be dismissed notwithstanding any 
other provision of this Agreement. The Employer will pay fees required for 
obtaining this license and all succeeding renewal fees. 

8. ' OVERTIME • . • 

8.1 One and one half (l|) times the employees regular hourly rate of pay shall 
be paid for all work performed in excess of forty (1*0 ) hours in any one week. 

8.2 Double time shall be paid for all work performed on Sundays and holidays. 

8.3 If an employee does not perform his duties'on the regular work day following 
his overtime tour (other than for sick leave) he then will forfeit his next "turn" 
for overtime, at the discretion of the assistant superintendent responsible. 

9. LEAVES OF ABSENCE 


9,1 Leaves of absence with pay shall be provided as follows: 

a. One day per month of employment for sick leave. Unused sick 
leave shall be accumulative from year to year. 

b. Personal leave policy shall cover brief absences not chargeable 
to sick leave. It provides during the first year of employment 

up to one (l) day for every four \b) months of employment (a total 
• of three ( 3 ) days during any one school year) at full pay. After 
completing one year of employment it provides for up to three ( 3 ) 
days leave at full pay during any one school year (in either case, 
no unused days shall be accumulated) for any of the following reasons: 

I. Illness in the immediate family.'' Immediate family shall 
be considered: father, mother, brother, sister, spouse, 
child, or any member of the immediate household. 

II. Death of a relative or close friend. 

Ill, Recognition of religious holidays. 

IV. To attend wedding of: father, mother, brother, sister, child, 
nephew, niece, uncle or aunt. 

V. Court Subpoena. 

VI* Personal business which cannot be handled outside 
scheduled work hours. 
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' vii. Any other emergency or urgent reason not included in (i through VI) 
above, if approved by the Superintendent of Schools. 

c. All reauests for personal leave shall be submitted in writing on the proper 
form (in advance when possible) recommended by the immediate supervisor 
approved by the superintendent. Only in an emergency may a request be made 
verbally. However, a written request must be filed within one (1) week. 

’ d. Three ( 3 ) additional days leave may be granted for death in the immediate 

family (immediate family-is considered the same as (I.) above), plus in-laws. 

e. If an employee is at work and finds it necessary to leave his assignment 
(with approval), for the reasons stated in paragraph 9.1b above, for a short 
period of time, his time will be deducted from his total personal leave time 
to the nearest hour. 

f. Sick leave of five (5) days duration or more shall require from employee's 
physician, certification that said employee is or will be physically qualified 
to return to work. 

g. A maximum of five (5) person days not chargeable to personal leave may be used 

for Union conventions or conferences provided the Employee is a delegate or , 
officer of the local unit. . 

02 It shall be the responsibility of the employee to furnish to the .Employer a certified 
statement indicating that he is a member of a local fire company or first aid squad if ^ _ 

during the term of this Agreement employee may participate in such emergency activity during 

working hours. 

An employee shall request permission from his immediate supervisor to attend any emergency 
which occurs during the working hours. On his return he shall present to the Employer a 
certified statement of his attendance at said emergency. Certified time away from his 
duties shall not be deducted from either sick or personal leave. 

<->.3 After fifteen (l£) years of continuous service in the district, upon retirement 
payment for unused sick leave shall be at one-half (£) the average hourly rate of pay for 
the last twelve (12) months of employment up to a maximum of $1,000. 

10. VACATIONS ■' 

10.1 Vacations with pay shall be granted to employees on the following basis: 

Less than one year — 1 day per month of employment up to a maximum 

of ten (10) days. 

First year through fifth year - 2 weeks (10 work days). 

Sixth year through tenth year - 13 work days. : 

Eleventh year through twentieth year - 3 weeks (l5> work days). 

After twentieth year - weeks (20 work days). , ■ 



Examples of possible cases* 


Employment 

date 


Yearn of employment 
to Juno 30i 1977 


Days vaoaticn duo omployoo for 
last year of employment 


Fob. 20, 1977 
Oct. 10, 1976 
July 2, 1976 
Juno 2, 1972 
Feb. 10, 1972 
Kov. 21*, 1971 
Apr. 2 , 1967 
Oct. 28, 1966 


1/3 

4 days 

3/4 

9 days 

1 

10 days 

$ 

10 days 

$ ■ 

10 days 

6 

\ 13 days 

10 

13 days 

11 

19 days 


10.2 After six ( 6 ) years of service, one week may bo aooumulated (caved) to bo 
used in the succeeding year. ’ * 


10.3 Employees must take vacations. Ho employee may bo employed to do work 
during his vacation period. 

10.1* A permanent part-time employee mist work a regular schedule for twelve (12) 

months to be eligible for paid vacation leave - this to be prorated. 

* * • * 

• 10.5 Vacations may be taken any time during the fiscal year. However, all 
vacation requests must be eubmitted by I-Iay lBt, Seniority shall apply where the 
Employer must limit the number of employees on vaoation during any period. 

11. HOLIDAYS • • ‘ ' . • 

11.1 A minimum of twelve (12) paid holidays shall bo as listed annually by the 
Employer. 

* 

11.2 Holidays which fall within an employee’s vaoation period, shall be cele¬ 
brated either immediately before or immediately following his vacation poriod 
as agreed between the employee and the superintendent. 

11.3 A permanent part-time employee must work a regular schodulo, ten (10) or 
twelve months, to bo eligible for paid holidays, provided said holidays fall on 
a working day. 

11.1* There shall be one (l) additional day off granted as dixooted by Control 
Administration. 

12. HEALTH BENEFITS 


12.1 Tho Employer shall provido health oaro ineuranoo protootion consisting of 
the How Jersey Stato Health Benefits Program. 

For employees enrolled in the various available inouranoo plans, tho Employor nhall 
pay cither the full premium for tho singlo plan or in onooo whoro opproprioto, an 
amount equal to tho full premium for the singlo plan plus: 

a, 100/6 of tho difforcnco betwocn tho rato for.tho single plan 
and the rato for othor available plans during tho lifo of 

tliis Agreement, offectivo July 1, 1980 and onding Juno -30, 1982. 

b. In addition, tho Board shall offer a Si.00 00 -pay proscription 
drug plan with a company nolootod by tho Board the first yonr of 

• this Agreement and to continuo tlirough tho tliird yoar of this Agrooman «* 
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In no case will a person be covered under more than one plan. For each employee 
who terminates his employment with the Board* the Employer shall make payment of 
insurance premiums to provide insurance coverage for one full month beyond term¬ 
ination date. New employees will be covered in accordance with existing 
regulations of the New Jersey State Health Beneiits Program, 

12.2 After fifteen (l5) years of continuous service in the district, upon retirement 
and at age 62, employee may continue State Health Benefits Plan until age 6$ when 
Medicare takes over. Premiums at group rate shall be paid by employee in advance. 

13 . WORK UNIFORMS 

13.1 Suitable foul weather gear will be supplied for custodians who work regu¬ 
larly on the outside force. This gear is to be shared by the members of this 
group. One raincoat and hood will oe supplied to each building to be snared by 
custodians who work within that building. 

13.2 Two ( 2 ) uniforms per year will be supplied to all full time employees and 
to permanent part-time (four hours or more employees). All employees who are 
active and of a permanent status on September 1 shall be eligible for uniforms 
for the forthcoming school year. 

11*. GENERAL PROVISIONS ■ • 

Xl*.l Bulletin board space will be designated and made available by the Employer 
at each of the work locations for use of the Union for the purpose of posting 
Union announcements and other information of a non-controversial nature. 

ll*.2 Should any portion of this Agreement be held unlawful and unenforceable by 
any court of competent jurisdiction, such decision of the court shall apply only 
to the specific portion of the Agreement affected by such decision, whereupon 
the parties agree to immediately attempt to negotiate a legal substitute for the 
invalidated portion. «■ 

Hi .3 . It is agreed that representatives of Employer and representatives of the 

Union will meet, from time to time upon request of either party, to discuss 

matters of general interest or concern, which are not necessarily a grievance as such. 

ll*.l* Custodians and maintenance assistants shall be paid every two weeks. 

Xi*.5a Notice of the first vacancy for custodial position covered by this 
Agreement will be posted and any member of the staff may apply for said position 
by submitting a proper bid in writing. Seniority shall govern the appointment 
subject to the normal ninety ( 90 ) day working test period. Succeeding vacancies 
caused by a transfer resulting from this procedure shall be filled by the Board. 

11*.^b Notice of a maintenance assistant vacancy will be posted and any member 
of the staff may apply for said position. Qualified employees covered by this 
Agreement will be given preference. Seniority shall prevail when two or more 
applicants have equal qualifications. If no employee covered by this Agreement 
is deemed qualified, the Board of Education may seek applicants from other 
sources after conferring with.a Union representative. 

ll *.6 An application must be filed and written permission obtained if members of the 
Union wish to use any facilities for the purpose of holding a Union meeting. 

11 *.7 The present practice of providing free lunches to employees will be discontinued 



8 . 


i • ' ‘ * 

15, pRTEWUTCE PROCEDURE • *. * 

nV jxYiy grievance or dispute which may arise ootwoon tho parties oonooming 
tbo application, moaning or intcrprotatioa of thio Agreement, ahall bo oottlod 
in tho following mannor: 

Stop 1. Tho Union oteward, with or without tho employee, ohall toko up. tho^^ 
Kievance or dioputo with tho employee’s immediate supervisor within ton (10) 
days of its occurrence. Tho supervisor shall thon attempt to adjust tho matter 
and shall respond to tho steward within three (3) working days. 

Step 2. If the grievance has not been settled, it shall bo presented in writing 
by the"Union stevard (or Union grievance committee member) to tho^Supervisor of 
Custodial Services within three ( 3 ) working dayB after the Supervisor s response 
is due. The Supervisor of Custodial Services shall respond to tho Union steward 
or grievance committee in writing within throe ( 3 ) days. 

Step 3. If the grievance has not been settled, It shall be presented in writing 
by the Union steward (or Union grievanoe committee member) to the Superintendent 
within three ( 3 ) working days after the supervisor’s response is due. The 
Superintendent 'shall respond to the Union steward or grievanoe committee in 
writing within three ( 3 ) working days. 

• Step li. If the grievance Btill remains unadjusted, it shall be presented by 
the Union steward, .Union representative or grievance committee to the Board of 
Education in writing within three ( 3 ) days after the response of the Super¬ 
intendent of Schools is due. Tho Board of Education shall respond in writing 
to the Union steward, representative or grievance oommittoe within two {2) 
calendar weeks. Tho Board of Education agrees to have a oommittoe of the Board 
of Education listen to tho grievanoe if the Union 0 toward, Union representative 
or Union grievance committee requests a personal mooting. 

Stop If matter is still unresolved and if tho Union wishes to procood to , 
arbitration, it shall so inform tho Board within fifteen (l£) calendar days 
'after receipt of tho Board’s decision. 

A request for arbitration shall be submitted, oithor individually or jointly, 
to PESO (Public Employment Relations Commision), and tho arbitrator selected 
and the arbitration conduoted shall bo pursuant to the rulos as sot forth by 
PERC. 

The arbitrator shall limit himself to the artioles of this oontraot and his 
decision shall be advisory. Tho parties shall moot within ten (10) calendar 
dayB to review the arbitrator’s dcoioion. 

The cost of arbitration shall bo divided equally between tho parties. 

Howevor, tho following are not subjoot to arbitration: 

a« any matter for which a mothod of review is proscribed by law, 
b. any rule or regulation of tho Commissioner of Education subjoot 
to tho rules and regulations of tho Public Employment Rolationo . 
Commission. 

C* any matter which acoording to Inv is beyond- tho soopo of Board 
authority or limited to unilateral notion of tho Board nlono, 
d, a oomplaint of an omployco which arises by his ronoon of not 
being roemployed. 
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16. TERMINATION 

0 m " 1 " " 

16.1 This Agreement shall he effective as of the 1st day of July, 1980 and 
shall remain, in full force and effect until the 30th day of June, 1982. This 
Agreement shall remain in full force and be effective during tho period of 
negotiations. Negotiations are to start in accordance with the provisions 

of Chapter 123, Public Laws of 197*1 of the State of New Jersey. 

16.2 This is an Agreement for a period of two (2) years, July 1, 1980 
through June 30, 1982. 

16.3 This Agreement supersedes all other Agreements. 'All articles of this 

Agreement shall remain in effect as stated, effective July 1, 1980 and ending 
June 30> 1982. • 
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APPENDIX A 


SALARY GUIDE 

July 1, 1980-June 30,1981 • 


Pay Level 


ANNUAL SALARY 
Full Time Full Time 

Custodians Cleaners 


HOURLY RATE 
Part-time 
Employees 


ANNUAL SALARY 
Maintenance 
Assistant 


Starting 

1 

2 

3 

4 

$ 


* ’ 9618 
IO 368 
10988 
10808 
11028 
II523 


8338 

8558 

8778 

8998 

9218 

91+38 


3.66 
3.77 
3.^8 
• 3.99 
4.10 
. 4.21 


11220 

11550 

11880 

12320 

12870 


July 1, 1981 - June 30, 1982 


Starting' * 10243 

1 11028 

2 11262 

3 ’ Hl+96 

4 11730 

5 12256 


8869 

3.89 

9103 

4.01 

9337 

4.13 

9571 

• 4.24 

9805 

4.36 

IOO 39 

4.48 


11931+ 

12285 

12636 

13104 

13689 


* For July 1, 1980 to June 30, 1981, the starting annual salary for a new employee will 
be $9618. For July 1, 1981 to June 30, 1982, the starting annual salary for a new employee 
will be $10243. On the date Black Seal Low Pressure Fireman's License is received, employee 
annual salary will be increased to $10368 (7-1-80 to 6-30-81 prorated). On the date Black 
Seal Low Pressure Fireman's License is received, employee's salary will be increased to 
$11028 (7-1-81 to 6-30-82 prorated). 

A new employee already possessing a Black Seal Low Pressure Fireman’s License will receive 
an annual salary of $10368 (7-1-80 to 6-30-81 prorated) from initial date of employment. 

<r 


A new employee already possessing a Black Seal Low Pressure Fireman's License will receive 
an annual salary of $11028 (7-1-81 to 6-30-82 prorated) from initial date of employment. 


A,1 A sick day will be counted as a working day for the purpose of overtime. Personal 
leave time will not be counted for the purpose of overtime. •' 


A,2 A new employee shall be appointed for a three (3) month probationary period, the 
employee may be: ' • - 

(a) appointed for the balance of the school year as a full time employee 
and continue to receive payment according to the annual salary guide. 

(b) ' appointed as a permanent part-time employee for the balance of the 

school year and continue to receive payment according to the part- 
time hourly salary schedule. If and when a part-time cleaner per¬ 
forms the duty of a full time cleaner he then will receive a salary 
which would be equal to the amount he would receive if he were a full 
time cleaner. Maximum amount not to exceed the fourth (4) pay level. 

A.3 It shall be understood that all employees remain on the same pay level for the 
duration of this Agreement. The only exception is the new employee, (as stated 
above). . . 
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HI WITNESS WHEREOF, the parties have hereto set their hands this 


2nd 


day of 


June 


1980. 


FOR THE UNION 



Richard Steepy, President 
Local 2289 


FOR THE EMPLOYER 



Ewing Township, New Jersey 



Cannella Lunetta, Secretary 
Local 2289 



Ewing Township, New Jersey 



